AGREEMENT
BETWEEN
CITY OF DUBUQUE
AND
DUBUQUE AREA LABOR MANAGEMENT COUNCIL

THIS AGREEMENT, dated for reference purposes the 1st day of July 2021, is
made and entered into by and between the City of Dubuque, lowa (City) and the Dubuque
Area Labor-Management Council (Agency).

WHEREAS, Agency represents itself as technically and professionally qualified to
provide a forum to improve and expand labor-management cooperation in the public and
private sector within the Dubuque area; and

WHEREAS, City has deemed it to be in the public interest to provide financial
assistance to be used to cover general operating expenses of Agency's program.

NOW THEREFORE, in consideration of their mutual promises hereinafter set forth,
the parties hereto agree as follows:

SECTION 1. SCOPE OF SERVICE Agency shall provide within the City of Dubuque
the following services:

(A) Further City’s Goal of Robust Local Economy: Diverse Businesses and
Jobs with Economic Prosperity;

(B) Maintain and expand a cooperative labor-management resource center;

(C)Maintain a speakers bureau;

(D)Maintain the publication of a bimonthly newsletter;

(E) Expand educational incentives and outreach;

(F) Expand existing membership;

(G)Facilitate a cooperative effort between labor and management in City;

(H) Comply with City Council goals and priorities set forth in Exhibit A; and

(I) Support City’s efforts to be a viable, livable, and equitable community, and
to advance equity and inclusion; and

(J) All services listed in Exhibit D, Memorandum of Understanding

SECTION 2. CITY RESPONSIBILITIES
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2.1  City designates the Economic Development Director to act as its representative
with respect to the work to be performed under this Agreement, and such person shall
have authority to transmit instructions, receive information, interpret and define City's
policies and provide decisions in a timely manner pertinent to the work covered by this
Agreement until Agency has been advised in writing by City that such authority has been
revoked.

2.2 City will provide opportunities to demonstrate this support by inviting the Executive
Director of Agency and any employees working on services covered by this agreement
to participate in the following professional development opportunities and supporting
activities:

(A) The opportunity to be active and engaged participants in Inclusive Dubuque peer
learning opportunities and strategic efforts, as described in Exhibit C;

(B) The opportunity to attend intercultural and equity workshops offered by City,
including workshops that focus on developing an intercultural team with a strategic
plan for advancing equity and inclusion within Agency and through Agency’s work;

(C)Assistance in creating semi-annual status reports that demonstrate the ways in
which Agency’s efforts are advancing equity and inclusion; and

(D)Access to City’s equity toolkit.

SECTION 3. TIME OF PERFORMANCE The term of this Agreement shall be from
July 1, 2021, through June 30, 2022.

SECTION 4. COMPENSATION

4.1  City shall pay Agency Thirty Thousand Dollars 00/100 ($30,000) as compensation
for the services provided by Agency, which payment shall constitute full and complete
compensation for such services.

4.2 The compensation shall be paid by City to Agency on a quarterly basis, within ten
(10) days after receipt by City of a requisition of quarterly sum from Agency.

SECTION 5. AUDIT AND EVALUATION Inasmuch as the funds to be provided to
Agency by City are public funds, Agency agrees that it will maintain books of account in
accordance with Generally Accepted Accounting Standards together with necessary
documentation to support all expenditures. The records of Agency, including payroll
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accounts and other records of disbursements and receipts, and other records relating to
the performance of the activities herein specified, shall be made available for inspection
by City or any Certified Public Accountant acting on its behalf, in order to ascertain
performance of Agency under this Agreement. Agency agrees to retain such records for
not less than three (3) years.

SECTION 6. REPORTING AND MONITORING

6.1 Agency shall comply with City’s Reporting and Monitoring requirements by using
the following link to submit quarterly online reports detailing Agency activities related to
the use of City funds provided to Agency:

https://www.cityofdubuque.org/FormCenter/Budget-15/Contracted-Services-
Performance-Report-208

6.2 In alignment with the City Council's priority of racial equity, Agency must
demonstrate how their efforts advance equity and inclusion. This should include
program-level data disaggregated, at a minimum, by race, and also by any other
demographic Agency has prioritized. Agency should also identify community-level
outcomes in which they are actively working to advance the racial disparity.

6.3  The online quarterly reports shall be due on October 15™, 2021, January 15,
2022, April 15t 2022, and July 15, 2022. Such reports shall include a performance
report on the program(s) supported by City funds and a financial report on the use of
City funds.

6.4 If Agency has an annual audit performed, Agency shall provide City a copy of the
annual audit report within sixty (60) days of audit completion. The Audit shall be submitted
as either an electronic or paper document to the Economic Development Director.

SECTION 7. DISCRIMINATION

7.1 In carrying the services under this Agreement, Agency shall not discriminate
against any employee or applicant for employment because of age, color, familial status,
gender identity, marital status, mental/physical disability, national origin, race,
religion/creed, sex, or sexual orientation.

Agency shall take affirmative action to ensure that applicants for employment are
employed and that employees are treated during employment without regard to age,
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color, familial status, gender identity, marital status, mental/physical disability, national
origin, race, religion/creed, sex, or sexual orientation.

Such action shall include but not be limited to the following: employment, upgrading,
demotion or transfer; recruitment or recruitment advertising; layoff or termination; rates of
pay or other forms of compensation; and selection for training, including apprenticeship.

7.2  Agency agrees and will undertake whatever affirmative measures are necessary
so that no person shall be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activities funded in whole or in part with
any of the funds made available to Agency under the terms of this Agreement because
of age, color, familial status, gender identity, marital status, mental/physical disability,
national origin, race, religion/creed, sex, or sexual orientation.

SECTION 8. TERMINATION OF AGREEMENT If, through any cause, Agency
shall fail to fulfill in a timely and proper manner its obligations under this Agreement, or if
Agency shall violate any of the covenants, agreements or stipulations of this Agreement,
City shall thereupon have the right to terminate this Agreement by giving written notice to
Agency of such and specifying the effective date thereof not less than thirty (30) days
before the effective date of such termination. If Agency shall fail to cure its default to the
satisfaction of City in City’s sole discretion within such thirty (30) day period, this
Agreement shall be deemed terminated at the end of such thirty (30) day period without
further action of either party.

Upon termination of this Agreement, Agency shall return to City all unexpended funds
and/or any funds utilized for purposes other than stated in the Agreement.

SECTION 9. ASSIGNABILITY Agency shall not assign any interest in this Agreement
without the prior written approval of City.

SECTION 10. INSURANCE At the time of execution of this Agreement by Agency,

Agency shall provide City copies of Agency’s insurance certificates showing compliance
with the insurance requirements of Insurance Schedule G, included as Exhibit B.
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CITY OF DUBUQUE DUBUQUE AREA LABOR
MANAGEMENT COUNCIL

Roy D. Buol, Mayor Kelly Cooper, Executive Director

WITNESS

Adrienne N. Breitfelder, City Clerk
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EXHIBIT A
CITY COUNCIL GOALS & PRIORITIES
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—1 y of Dubuque
» Goals & Priorities -

Policy Agenda

Policy agenda items are issues that need direction or
a policy decision by the City Council, or need a major
funding decision by the City Council, or 1ssues that
need City Council leadership in the community o
with other governmental bodies. The policy agenda
1z divided into top priorities and high priorities.

2020-2022 Top Priorities »)

{in alphabetical order):

*  Chaplain Schmitt sland Master Plan: implementation & Phasing
#  Dream Center Fadlities and Programs: Seff-Suffidency Addifional
Funding

Equitable Fine and Fee Reform: Report, Diredion and Adtions
Equitable Poverty Prevention Pian Implementation

Fountain of Youth: Additional Funding

Quiality ARfoedable Holssing Creation: Direction and City Actions

20202022 I'ﬁgh Priorities 3

I[Ln alphabetical order):
Arts and Culture Master Plan Implementation: Update Report,
Diraction, znd Acfians

*  Arts Operating Grants and Art on the River: Update Repart,
Funding, Direction, and City Adion

% Childeare Initixtive: Outcomes, City Role, Pariners, Diraction and
City Actions

*  Code of Ethics/Sodal Media for Mayor and City Council:
Davelopment and Adoption

*  Food Insecurity: Report with Findings and Options, Direction, City
Actions, and Funding (induding Food Decerts and Grocery Stars
Attractian]

*  Four Mounds'HEART Program: Funding
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Management Agenda

Management agenda items are 155ues for which

the City Council has sst the overall direction and
provided mitial funding, may require further City
Council action or funding, or are major management
projects that may take multiple years to implement
The management agenda is divided into top pnionties
and hagh prionties,

2020-2022 Top Priorites »»

{m alphabetical order):

Bee Branch Creek Project: Next Steps

City Racial Equity Toalkit: Implementation

Community Cameras Program

COVID-12 Respanse: Updsts Report and Next Steps

Disbugue Riverfront Master Plan (US Army Corps of Enginesrs)

Traffic Signal Synchronization/STREETS Program: Update Report,

Direction

#  \ilang Criise Dastination Pl'lpﬂmmmiﬂl'l.ll:hﬂﬁ.n:nd
Finding

20202022 H.igh Priorities 3

I:IIi alphabetical order):
Dispaco Parking Agreement: Next Steps

*  Emesgency Senvices Youth Camp: Neut Steps

*  (Grand River Center Future Opesations: RFF, Direction, and
Agreament

*  Human Resource Polides and Handbool: Revision
School Resotros Officars: Dissction and Furding

*  Smart Mobility: Parking Structure Improvements_ Technology
Purchasas, and Orther Actions



City of Dubuque Goals

» 2025 K

Robust Local Economy:

Diverse Businesses and Jobs with Economie Prosperity

i e

Faderal Opportunity Zones: Direction and Mext Steps; Advwoacy
Brownfield Grants

Business Development at the Airport: University of Dubugue
Opporturity Dubuigue Job Trining Program

Indlistrial Park Development: Next Staps

Air Senvice Expansion: City Actions and Funding for Gusrantee
Fagads Loan Program: Futitrs Funding

Vibrant Commumnity: Healthy and Sale

Management in Progress W

Water znd Rasolres Recovery Contar (WRRC): Cerfification of Enviennmasntal
Laboratory for Analysis of Nutrients

Computer-Aided Design {CAD] Connection to City Cameras Network
Communicztion Nationa| Quality Assurance: FY 22 Budget Funding
Humazns Socisty Contract Rensws

Polics Department Re-Accreditstion: Direction and Funding

Cracoant Commidnity HHHWMHEIM| Haalth

P25 Radio System Implemantation

Fire Depastment Re-Accreditation: Campletion

Traffic Camiera Instzllation

Dispatcher Training Program

Fira Station & Building Safety Concemns: Direction

3-1-1 Staffing Chamges

Lead Grant Application: Submittal

Crime Prevention Program: Evaltiation Report, Best Practioes, Direction and
City Actions

Equitsble Communiy Adions Plan: Ditcomes, Report with Optians, Dirsction
and Adiion

Major Projects ¥

Fire Headguarters and Stations ADW Compliznce
Crascant Community Health Canter: Clinic
E!BMQWWW Il'lpmmﬂir. HFPand anl'mg
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At this year's City Council goal seting,
“ALL" in the City of Duhugue's vision

Lu- able NFlghbﬂl']] oods and Housing:

Management in Progress ¥

Cods Enforcament Accsls Program: FY ‘22 Budget Funding
Dewntawn Commercial Buildings Projsct

CHAMGE Program: Implementation

Imagine Dubuqus Implementation

Major Projects ¥
*  Lowsll Strest Retaining Wall Repair- Funding & Constnicion
*  Historic Millwork District Parking Lot and Signage



Financially Responsible, High-Performance City Organization:

Sustaimable, Equitable, and Effective Service Delivery

Management in Progress W IMajor Projects ¥

(artegraph Azzet Management System Expansion ® ity Hall Annax Windows Replacement: Funding P¥22

Imternal Process for Liguor License Approval

Certified Financial Report Software Comversion

Indirect Rate for Grants: FY 22 Bulig,dﬂequm

Finandal Management Software: Study and Deaft RFP

ADA Compliance Trangition Repart

Inizion Facility Management Software Implementation

Mayor & City Council Appointment of Naw City Clark

Digital Sigmatures: Policy and Direciion

City Performance Mezsures: Implementation

City Staff Work from Home Options: Dirsction and Actions

Sorrata Performance Dashboard Implementation: Next Steps

§-1-1 Communications Center: Re-Negotfiation with Dubugue

Cauinty

Citywide Departmenta! Work Order System Implementation

*  (entralized Faciiity Maintenance and Management “Daparment’:
Fepart, Direction, and Acfions

*  City Lagislative Lobbying/Advocey: 2021 Legislative Prioeities

Sustainable Environment: Preserving and Enhancing Natural Resoure

Management in Progress W Major Projects ¥
®  Canitary Sewer System Condition Assessment: FY'22 Budgat ®  17thMWect Loctist HUD Resiliancy Storm Sawer Improvement Project
*  Sewer Infrastructure Asset Management Plan: Corsultant ®  Fire Hydrants Installation [former Vernon Water Systam]
*  |gad and Copper Rule Complance Water Sampling and Testing
{Annual)

Growing Sustsinghle Commiumnifies Conference: Expansion
Pubilic Education on Bikeable{Walkabie Dubugue: Funding FY 22
Flood Contral System: Corps of Engineers Project Approval
Fats. Qils, Graases [FOG) Program: Adiors
& WRRC Environmentel Coordinator: Hired
b. Pregram Rawision: Align Enforcement and Ordinance
£ Marksting Strategy
*  Pollinator Habitst in Park Systam: Research and Funding FY"22
*»  50% by 2030 Community Climats Action & Resifiency Plan:
Diirection and City Actions
*  Emerald Azh Borer Program
®  Water and Resciuree Recovery Cemter: Mutriant Trading and
Funding
*  Landfill'Methane Gas: implementaiion
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.Pnrtul!t!shlp fntuttarnu’bmpe:
Building Our Eﬂmnﬂnﬂtﬁhﬂt 15 Viable, Livable, an-:iEqurlahla

Management in Progress ¥

Wit

Diverse Arts, Culture, Parks, and Recreation Experiences and Activities

Major Projects ¥

Management in Progress ¥

E B. Lyonc Center Partnership Developmant: Agreament
Library Marketing Campaign: Dedsion

AmeriCarps Potemtial Expancion Area

Changing Lives Theough Literatiere Program

Lasisure Service Registration System: Purchass and
Imiplementation

'E::mute&cmnmnitr

Eagla Peint Park Emironmental Rectoration Project

Bunker Hill Golf Course migation

Comiskey Park Renovation

Englich Ridge Subdivizion Park: Funding, Planning, and Construcion
Veterans Memorial Plaza Dedication

Grand River Center: Upgrade Projects

EagleValbey Subdivision Park: Funding, Planning, and Construcion

Equitable Transportation, Technology Infrastructure, and Mobility

Management in Progress W

®  \WiH in Fixed Route: Bplmmilm and Funding Ff 22

Smart Tool for Integrated Parking Platform: Filot Program and
Fiinding Fr'22

Parking Ramps Structural Analysis

Comprehensive Pavement Presemvation

WiFi in Imtermodal and Imtermodal Lobby: implementation
Public Transpartation Customer App: Implemantation
Dewntawn Parking Ordinanca: Mzjor Revision

Strest Maintenance Program: Increased Funding

Complate Streets Policy Implementztion: Data Collection and
Update Aeport

#  Comminity Broadhand Services Enhancements: mplemant

For City Council contact mformation, visit www.cityofdubugque.org/cityeouneil or call 563.589.4100.

0615202 1bal

Major Projects ¥

Highway 52 Repaving
& Phase 1- Central Ave {225t to 32nd) Pavement Rshab
b. Phase 2 - Whita Strest{11th to 215t) Pavement Rehab
© Phase 3- Whits (Fth to 11th], 11th {White ta Elm) Pavement
d. Phase 4 - Cantral Ave (3th to 215%) Pavemant Rehab
Washington Sirest improwements (Tth o 3th): Completion, Funding FY 21 -
Waiting on fture development of buildings. Praliminary design complste.
Four-lening Southwast Arterial: Completion
Chavenalls Road Rehabilitstion
Chavenelle Road Hilos'Bike Trail
Morthvaest Arterial Upgrads
Horih Cascads Reconstriction
Raundabouts: Funding

COUNDM-fR04R
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EXHIBIT B
INSURANCE SCHEDULE

11
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10.

1.

12.

13.

INSURANCE SCHEDULE G

Agency shall furnish a signed certificate of insurance to the City of Dubuque, lowa for the
coverage required in Exhibit | prior to the contract commencement. Each certificate shall be
prepared on the most current ACORD form approved by the lowa Insurance Division or an
equivalent. Each certificate shall include a statement under Description of Operations as to why
the certificate was issued. Agreement dated

All policies of insurance required hereunder shall be with an insurer authorized to do business in
lowa and all insurers shall have a rating of A or better in the current A.M. Best’s Rating Guide.

Each certificate shall be furnished to the Finance Department of the City of Dubuque.

The service provider shall be required to carry the minimum coverage/limits, or greater if required
by law or other legal agreement, in Exhibit I. Failure to provide the required minimum coverage
shall not be deemed a waiver of such requirements by the City of Dubuque.

Failure to obtain or maintain the required insurance shall be considered a material breach of this
agreement.

All required endorsements shall be attached to certificate.

Whenever a specific ISO form is referenced the current edition of the form must be used unless
an equivalent form is approved by the Director of Finance and Budget. The service provider must
identify or list in writing all deviations and exclusions from the ISO form.

If vendor’s limits of liability are higher than the required minimum limits then the vendor’s limits
shall be this agreement’s required limits.

Vendor shall require all subcontractors and sub-subcontractors to obtain and maintain during the
performance of work insurance for the coverages described in this Insurance Schedule and shall
obtain certificates of insurance from all such subcontractors and sub-subcontractors. Vendor
agrees that it shall be liable for the failure of a subcontractor and sub-subcontractor to obtain and
maintain such coverage. The City may request a copy of such certificates from the Vendor.

Vendor shall be responsible for deductibles/self-insured retention for payment of all policy
premiums and other costs associated with the insurance policies required below.

All certificates of insurance must include agents name, phone number, and email address.

The City of Dubuque reserves the right to require complete, certified copies of all required
insurance policies, including endorsements, required by this Schedule at any time.

The City of Dubuque reserves the right to modify these requirements, including limits, based on

changes in the risk or other special circumstances during the term of the agreement, subject to
mutual agreement of the parties.

12
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A)

B)
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INSURANCE SCHEDULE G (continued)

EXHIBIT |
COMMERCIAL GENERAL LIABILITY

General Aggregate Limit $2,000,000
Products-Completed Operations Aggregate Limit$1,000,000
Personal and Advertising Injury Limit $1,000,000

Each Occurrence $1,000,000

Fire Damage Limit (any one occurrence)$50,000

Medical Payments $5,000

1) Coverage shall be written on an occurrence, not claims made, form. The general
liability coverage shall be written in accord with ISO form CG 00 01 or business
owners form BP 00 02. All deviations from the standard ISO commercial general
liability form CG 00 01, or Business owners form BP 00 02, shall be clearly

identified.

2) Include ISO endorsement form CG 25 04 “Designated Location(s) General
Aggregate Limit.”

3) Include endorsement indicating that coverage is primary and non-contributory.

4) Include Preservation of Governmental Immunities Endorsement (Sample
attached).

5) Include additional insured endorsement for:

The City of Dubuque, including all its elected and appointed officials, all its
employees and volunteers, all its boards, commissions and/or authorities and
their board members, employees and volunteers. Use ISO form CG 20 10
(Ongoing operations) or its equivalent.

6) Policy shall include Waiver of Right to Recover from Others endorsement.

WORKERS’ COMPENSATION & EMPLOYERS LIABILITY

Statutory Benefits covering all employees injured on the job by accident or disease as
prescribed by lowa Code Chapter 85.

Coverage A Statutory—State of lowa

Coverage B Employers Liability
Each Accident $100,000
Each Employee-Disease $100,000
Policy Limit-Disease $500,000

Policy shall include Waiver of Right to Recover from Others endorsement.

Coverage B limits shall be greater if required by the umbrella/excess insurer.

OR

If, by lowa Code Section 85.1A, the Vendor is not required to purchase Workers’
Compensation Insurance, the Vendor shall have a copy of the State’s Nonelection of
Workers’” Compensation or Employers’ Liability Coverage form on file with the lowa

Workers’ Compensation Insurance Commissioner, as required by lowa Code Section
87.22. Completed form must be attached.
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C)

D)

E)

F)
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INSURANCE SCHEDULE G (continued)

POLLUTION LIABILITY

Coverage required: _ Yes __ * No

Pollution liability coverage shall be required if the lessee, contracting party, or permittee
has any pollution exposure for abatement of hazardous or contaminated materials
including, but not limited to, petroleum products, the removal of lead, asbestos, or PCBs.
Pollution product and completed operations coverage shall also be covered.

Each Occurrence  $2,000,000
Policy Aggregate  $4,000,000

1) Policy to include job site and transportation coverage.

2) Include additional insured for:
The City of Dubuque, including all its elected and appointed officials, all its
employees and volunteers, all its boards, commissions and/or authorities and
their board members, employees and volunteers. Use ISO form CG 20 10.
(Ongoing operations) or its equivalent and CG 20 37(competed operations).

3) Include Preservation of Governmental Immunities Endorsement.

4) Provide evidence of coverage for 5 years after completion of project.

PROFESSIONAL LIABILITY $1,000,000
Coverage required: _ Yes _* No

If the required policy provides claims-made coverage:

1) The Retroactive Date must be shown and must be before the date of the
agreement.

2) Insurance must be maintained and evidence of insurance must be provided for at
least five (5) years after completion of the work or services.

3) If coverage is canceled or non-renewed and not replaced with another claims-

made policy form with a Retroactive Date prior to the date of the agreement, the
contractor must provide “extended reporting” coverage for a minimum of five (5)
years after completion of the work or services.

CYBER LIABILITY/BREACH $1,000,000

Coveragerequired: _ Yes __ * No
Coverage for First and Third Party liability including but not limited to lost data and
restoration, loss of income and cyber breach of information.

UMBRELLA/EXCESS $1,000,000

Coverage required: _ Yes _* No

The General Liability, Automobile Liability and Workers Compensation Insurance
requirements may be satisfied with a combination of primary and Umbrella or Excess
Liability Insurance. If the Umbrella or Excess Insurance policy does not follow the form of
the primary policies, it shall include the same endorsements as required of the primary
policies including Waiver of Subrogation and Primary and Non-contributory in favor of the
City.
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Please be aware that naming the City of Dubuque as an additional insured as is required by this
Insurance Schedule may result in the waiver of the City’s governmental immunities provided in lowa Code
sec. 670.4. If you would like to preserve those immunities, please use this endorsement or an equivalent
form.

PRESERVATION OF GOVERNMENTAL IMMUNITIES ENDORSEMENT

1. Nonwaiver of Governmental Immunity. The insurer expressly agrees and states that the purchase
of this policy and the including of the City of Dubuque, lowa as an Additional Insured does not waive any
of the defenses of governmental immunity available to the City of Dubuque, lowa under Code of lowa
Section 670.4 as it is now exists and as it may be amended from time to time.

2. Claims Coverage. The insurer further agrees that this policy of insurance shall cover only those
claims not subject to the defense of governmental immunity under the Code of lowa Section 670.4 as it
now exists and as it may be amended from time to time. Those claims not subject to Code of lowa
Section 670.4 shall be covered by the terms and conditions of this insurance policy.

3. Assertion of Government Immunity. The City of Dubuque, lowa shall be responsible for asserting
any defense of governmental immunity, and may do so at any time and shall do so upon the timely written
request of the insurer.

4. Non-Denial of Coverage. The insurer shall not deny coverage under this policy and the insurer
shall not deny any of the rights and benefits accruing to the City of Dubuque, lowa under this policy for
reasons of governmental immunity unless and until a court of competent jurisdiction has ruled in favor of
the defense(s) of governmental immunity asserted by the City of Dubuque, lowa.

No Other Change in Policy. The above preservation of governmental immunities shall not otherwise
change or alter the coverage available under the policy.

SPECIMEN

15
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EXHIBIT C
INCLUSIVE DUBUQUE

16
0615202 1bal



CONNECTING
PEOPLE.

STRENGTHENING

COMMUNITY.

Inclusive Dubuque

0615202 1bal

Everyone deserves to live in a place
where they are respected, valued

and engaged in civic life. That's the
philosophy that guides the Inclusive
Dubuque network. Since 2012, our
diverse group of partners has worked
together to drive transformational
change in Dubuque by reimagining
systems, fostering a culture of inclusion,
and advancing justice and social equity
in all areas of community life.

17



Why It Matters

Cur region is growing more diverse. However, mary
minority communities in Dubuque have historically
lacked access to resources that enable themn to thrive
Furthermore, residents of diverse backgrounds have
experienced hostilities that make them feel unwelcome.
To drive economic growth, retain residents and affirm
the humanity of all people, everyone must feel welcome
and have the ability to achieve their full potential.

Our Unique Role

We are corveners and collaborators, facilitating
important corversations and developing systemic
solutions to equity issues, such as:

+ Preparing minority and first-generation college
students for careers.

« |mproving access to health and wellness resounces like
brain health services.

« Bridging language and cultural barriers so imrnigrants
can fully participate in the community.
« Preparing. attracting and retaining a diverse workforce,

Hosted by the Community Foundation of Greater
Dubugque, Inclusive Dubuque leverages relations hips
with nonprofits, government entities, businesses and
generous community members to realize a shared
wvisicn for Dubugue: A vibrant and inclusive region with
resources and opportunities for all

GET
INVOLVED

How It Works

Relationships and community knowledge are at the
root of our work. Cur partriers are local residerts
and leaders whao, through meetings, leaming
opportunities and workshops, identify ways to drive
equitable opportunities for all people.

Our Accomplishments

» Engaged more than 2,500 community members to
conduct a Community Equity Profile that identifies
residents’ diverse experiences and needs.

« Corwened sector groups with more than 90
cormmunity members to address systemic
challenges related to health, education,
transpartation, neighborhoods, economic well-baing,
and arts and culture.

+ Corwvene a Business Leader Equity Cohort for local
executives to build a diverse and inclusive worldforce.

= Offer diversity, equity and inclusion workshops for
nonprofit, civic and business professionals.

+ Sponsor and organize public events focused on

fostering a community-wide culture of inclusion.

Publish the Dubuque Cultural Resource Guide so

residents can find businesses and services catering
o unique racial, cultural and ethnic needs.

®

inclusvedbg.ong

facebook.comlinclusivedbg

Don't forget to sign up for our e-newsletter and follow
us on Facebook!

oundation
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EXHIBIT D
MEMORANDUM OF UNDERSTANDING
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DUBUQUE AREA LABOR-MANAGEMENT
CoUNCIL

“Working together for a better community™

P.0. Box 14, Dubngue, [A 520040014
Fhone: 563-562-5804 E-mail: infozdalme met

waw. DATAC com

Memorandum of Understanding
Dubugue Area Labor-Management Council
and City of Dubugue partnership

March 24, 2021

The Dubugue Area Labor-Management Council [DALMC) will offer career and post-secondary planning opportunities to minority and
underserved students in the Dubugue area through career coaching, career presentations, tours, job shadows and possible
internships through the Tech WORKS and Career Learning Link program. DALMC will work with organizations such as Padfic island
student groups at Hempstead and Senior, Black Men's Coalition, Alternative Learning Center and Multicultural Family Center to
enhance their current activities to best serve their students. Other organizations will be added throughout the year as agreements
can be established.

o Increase the number of minority students registered in the Tech WORKS program. The current percentage is 7% of our
82 students. Adding a minimum of six new students for career coaching.
= 578D in staffing
o DALMC staff will meet with student growps sudh as the Pacific islanders, Black Men's Coalition, Afternative Leamning
Center and Multicultural Family Center to educate the students about the career and post-secondary planning
opportunities avaidable to them.
= 5520 in staffing
o DALMC staff will also work with the City of Dubugue departments to setup opportunities for staff members to give
presentations at the Dubugque Middle and High Schools during three career exploration events.
= 5585 in staffing
o DALMC will also work to set up small group tours of City departments once the pandemic i over and students are
allowed to go on towrs. Tours will be held during the school day to various City departments. The goal is to host four
towrs per school year to start
= 51560 in staffing
o Job shadows will be arranged for students that are interested in leaming more about careers with the City.
= SE45 in staffing

The Dubugque Area Labor-Management Council will partner with the City of Dubugue and Northeast lowa Community College on the
EPA Innovation Water infrastructure Grant. DALMC staff will assist in events and work-based learning for students in 8*h-12% grade.

o Grant meetings and preparation.

= 5457 in staffing®
Total investment - 54,747
Simceraly,
[ -
T
Kelly Conper

Executive Director

“This amount would need to be sdjusted if the premt is swarsed.
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